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TERM SHEET BETWEEN 

LOUISIANA STATE UNIVERSITY AND MICHAEL DENBROCK 

Position: Offensive Coordinator at LSU 

Reporting:  Coach shall report directly to Brian Kelly, Head Coach 

Term: Effective January 1, 2022 and ending January 15, 2025.  

Compensation:   

• Base Salary (annual rate; pro-rated for partial years):    $400,000 

• Supplemental Compensation (annual rate, pro-rated for partial years):   

• January 1, 2022 through January 15, 2023    $900,000 

• January 16, 2023 through January 15, 2024    $1,000,000 

• January 16, 2024 through January 15, 2025    $1,100,000    

Incentives: 

• Southeastern Conference  

• Participation in SEC Championship Game $15,000 OR 

• Win SEC Championship Game $25,000 

• Bowl Participant        $15,000 OR 

• New Year’s 6 Bowl Participant $25,000 OR 

• College Football Playoff (“CFP”)  

• CFP Semifinal Game Participant $50,000 OR 

• CFP Final Game Participant $75,000 OR 

• National Champion $100,000  

• If the CFP format is expanded to include additional teams, the parties will mutually agree on additional 

incentive compensation for participation therein, and/or CFP victories (to the extent not already 

contemplated by the then-existing bonus structure). 

• Other Special Incentives (paid by LSU): 

• Coach shall receive a courtesy vehicle, if available, or vehicle allowance in the amount of $800 per 

month.  

• A relocation incentive of $25,000 and up to sixty (60) days of temporary housing, as needed, to be used 

for relocation expenses.  Per university policy, the Relocation Incentive stipulates that part or all of the 

advance payment will be returned if Coach does not continue employment with the University for at 

least two (2) full years. In accordance with Internal Revenue Service regulations, all relocation benefits 

are taxable compensation subject to withholding and other appropriate deductions. 

• LSU shall either directly pay or reimburse Coach $25,000 for liquidated damages payable to Coach’s 

former employer as the result of the voluntary termination of Coach’s current employment. LSU shall 

include in the amount payable any additional amount sufficient to make Coach whole to the extent of 

any and all tax liability that may accrue to Coach, if any, as a result of such payments to Coach’s former 

employer or reimbursements to Coach.  

Termination without Cause by University:  If LSU terminates the employment of Coach without Cause, LSU will pay 

ninety percent (90%) of remaining Base Salary and Supplemental Compensation which would have been payable to Coach 

over the remaining Term with partial years and months pro-rated.  Any payments due to Coach will be paid in equal monthly 

installments over the course of the remaining Term.  

Coach shall have duty to mitigate and use best efforts to obtain employment in another coaching or professional position 

with compensation at market value. For the purposes of this section, “compensation at market value” means compensation 

consistent with that of a person holding the same or similar position at a peer institution, firm, or company.  
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